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1. Main Submission Details

Presentation Title (100 Characters including spaces): * Title should be descriptive and engaging, avoiding acronyms and exclamation points. Please limit the presentation title to 100 characters, including spaces.  

Click or tap here to enter text.


Subject Matter Focus – Please Select One (descriptions below) *

Culture, Leadership and Governance: ☐               
Learning Systems:  ☐               
Patient and Family Engagement:  ☐            
Workforce Safety and Well-Being: ☐  
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2. Submission Description
[bookmark: _Hlk103001114]
Summary of Poster (300 Word limit) *
The summary will need to be 300 words or less. Please review it for accuracy before submitting.

You are required to include the following information:
· Description of the Problem or Purpose
· Actions Taken
· Summary of Results
· Lessons Learned

Click or tap here to enter text. 







3. Poster PDF

Attachments
Poster submissions require a completed version of your poster uploaded in PDF form. You can upload your PDF in the submission portal. The requirements for this can be found on the poster guidelines section located here. No specific format is needed for the poster file besides fitting on one page. The maximum file size for the PDF is 10MB.


4. Presenters

Presenter Information *
Only the people who will be at the conference speaking to the poster need to have their information listed in the submission form. All other contributors to the work can be listed on the poster if you like.





For each presenter you will need to prepare the following fields to be entered into the online form.

First Name
Last Name 
Credentials (if applicable)
Email Address 
Job Title
Company		
Short Bio (maximum 750 characters including spaces)
	
Poster Presenter Information: * Click or tap here to enter text.
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Culture, | eadership, and Govemnance

The imperative for leaders, governance
bodies, and policymakers to demonstrate
and foster our deeply held professional
commitments to safe, reliable, and equitable
care as a core value and promote the
development of cultures of safety.

Patient and Family Engagement

‘The spread of authentic patient and family
engagement; the practice of co-designing and
co-producing care with patients, families, and
care partners to ensure their meaningful and

equitable partnership in all aspects of care

design, delivery, and operations.

Leaming Systems

Establishing networked and continuous
learning; forging learning systems within and
across health care organizations at the local,

regional, and national levels to encourage
widespread sharing, learning, and improvement
of safe, reliable, and equitable care.

Workforce Safety and Well-Being

The safety and resiliency of the organization and
the workforce is a necessary precondition to
advancing patient safety. We need to work
toward a unified, total systems-based perspective
and approach to eliminate physical and
psychological harm and inequities and promote
wellbeing to both patients and the workforce.
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